
Windstream Communications Bruce P. Hurlbut 

4001 Rodney Parham Road Sr. Counsel and Director, Human Resources 

Little Rock, AR  72212 501.748.6942 

 

 

Sensitivity: Internal 

 

April 3, 2020 

 

VIA Email: tshaffer@cwa-union.org 

Mr. Tony Shaffer 

2300 Valley View, STE 700 

Irving, TX 75062 

 

RE:  Bonus  

 

Dear Tony: 

 

Please accept this as notice that the Company plans to offer a bonus of $150.00 per week to 

CSTs, BSTs, Building Services Techs, Network Techs, Cable Splicers, that are actively working, 

effective April 6, 2020. Employees will be informed of the bonus on April 3, 2020. The payment 

of the bonus is subject to the following: 

 The bonus will be paid only to actively working employees and will not be paid to those 

who are on paid or unpaid leave, sick leave, vacation, holiday or STD. The bonus will be 

prorated for such employees who work a partial week.    

 Payments will appear on a separate statement, payable on the normal pay date. 

 Payments are subject to regular applicable deductions including federal income tax at the 

supplemental rate, state, taxes, FICA, and state disability. 

 The bonus may be paid through May 1, 2020, but the Company reserves the right to cease 

payment of the bonus at any time prior to May 1, 2020. 

 

The bonus is not considered additional wages and, as such, does not affect and is not affected by 

any provision of the collective bargaining agreement and will not be included in overtime 

computations unless required by law. The payment of this bonus is not precedent-setting and can 

be revoked by the Company at any time.   

 

Please contact me if you would like to discuss. 

 

Sincerely, 

 

 
Bruce Hurlbut 

Labor Relations 

 

cc: Travis Pirotte     

mailto:tshaffer@cwa-union.org
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